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An Education Model That Keeps Up With the Times
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Keeping up with the times is especially required in education among various sectors as it nurtures
talents for the future. Yew Chung and Yew Wah have more than 80 years of experience in offering
quality education so they can offer time-honoured teaching ways; yet in the face of the huge and
complex changes brought about by the very rapid development of science and technology, Yew
Chung and Yew Wah are introducing the “learning community”model that helps foster creativity
and an eagerness to learn and explore. The current issue of Minbaowuyu has a cover feature of this
pioneer learning method and discusses it in various aspects. The coverage of the “World Classroom
Program: Prague” of Yew Wah in this issue shows the participating students” sympathy towards
Jewish victims in WWII and reflection on history. It is a quality of global citizens and is also one of the
virtues that Yew Chung and Yew Wah schools are committed to instilling into students. Readers who
care about the prospect of Hong Kong’s development can find some useful clues in the two reports in

the”Viewpoint”column.

It is the 27th issue of Minbaowuyu since the first issue was published eight years ago. In order to

improve the contents, we are conducting a reader survey. We hope to receive your feedback!
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“Learning Community’ : Broaking Away fromTradition

_ An Interview with Dr Betty Chan Po-king, Director of Yew Chung €ducation Foundation
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To Dr Betty Chan Po-king, Director of Yew Chung
Education Foundation, the traditional school
layout inhibits the imagination and thinking of
teachers and students, reducing the flexibility in
teaching and learning. Yew Chung International
School is now striving to provide a more flexible
physical learning environment and the schools will

be transformed into a “learning community”.

Dr Chan considers the traditional school operation
and classroom setting render the learning process
inflexible so some of the students may lose interest
in learning. She envisions that the campuses of
Yew Chung become a space which will inspire
students” innovation and allow them to learn
in their own ways — the path leading to the
realization of holistic education. Therefore Yew
Chung is now embarking on an extensive school

building renovation project.

Last year, Yew Chung has adopted the school
design of Fielding Nair International (FNI).
Following the innovative plan by FNI, Yew
Chung will remove the walls between some of
the classrooms, creating an enormous place to
encourage students of different levels and ages to
share knowledge and exchange ideas with each
other. Campus life will no longer be restrained
by various insignificant norms whereas students
will be provided with greater freedom to pursue

knowledge.

Furthermore, a fully adjustable curriculum and
timetable will be implemented in order to achieve
the goals to the fullest. Theme-based learning will
soon become a main feature in which students will
undergo thorough study on related topics with
reference to knowledge of different realms. With
this manner of learning, students will engage in
abstract thinking and enhance their motivation
in learning. A flexible timetable will provide
students with more free time to engage in research
and study with their classmates. Teachers are
encouraged to take part in students” discussion
through which the learning needs of individual
students can be discerned, and appropriate
teaching approaches are adopted to meet the

needs.

Bz : BIRE (RigWR) BE<E
Translated by: Poon Yuet-yiu, MBIWY Intern
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Fielding Nair International (FNI) is a globally leading planning and architectural design firm based
in the US. Its team has done work in 45 countries on six continents. Schools that they planned and/or
designed have won 11 international planning and design awards for excellence. The firm is praised not
just for quality architecture, but vastly improved educational outcomes as well. They call themselves
architects and educators as they are committed to building sustainable, high-performance schools and

they would help clients plan, design and accomplish their school reform.

B4R AR Students actively participate in the class
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Break Down the Walls : Lot €very Member Become a Learning Resource Center
— An Interview with Dr Troy Lui Tsz-tak, Curvictlum Director of Yew Wak International €ducation School
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Dr Troy Lui Tsz-tak, Curriculum Director of Yew Wah International Education School
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“Learning community” is an educational
practice in which everyone is involved in an
effort of advancing the collective knowledge
by transforming oneself into a resource center
and sharing knowledge with others. Dr Troy
Lui Tsz-tak, Curriculum Director of Yew Wah
International Education School, contends that it is
necessary to re-examine the meaning of teaching
and learning and break down the walls between
subjects, between levels and classes, and between

students and teachers.

1

In order to transform the campus into a learning
community, Yew Wah is committed to providing
the necessary training for teachers and reforming
the curriculum. Success in promoting teachers’
cooperation and bridging the gap between teachers
and students is one of the keys to bringing learning
community to life. Reforming the curriculum
through consolidating and redesigning it is another
paramount component in the implementation of
learning community. Different subjects will merge
into various individual themes and each theme will
revolve around an open question posed to students
for solutions. Students are highly encouraged to
express their personal points of view and present

them through drama, debate or in PowerPoint.

Learning community is not supposed to be bound
by the levels and number of students. Classes can
either be conducted in large classes or split into
small groups, depending on the learning needs of
students. In a learning community, parents, besides
teachers and students, do have a role to play in
which they can share their expertise with students,
allowing every member of the community to learn

from each other.

Dr Lui envisions a learning community where
students of Yew Wah can learn in a liberal and

unrestrained environment.

Bz - BIRE (RiewR) BREE

Translated by: Poon Yuet-yiu, MBIWY Intern
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A Few Thoughts on Learning Community
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Hank Liao, Yew Wah Curriculum Research Division Researcher

bE 5 BHEE D - N B AR 3 B P A TR BB 1Y
21 R ERA TERHEHENDE - 8Lk
i A S it Bl A BT R R A N B~ N B
St~ NELE CRIRH % - 1 ¥ T fc T B9 Pk -
HMLHERERNZ > B ERARS &
s BB AIR R AREEN T A2 X
B o B FE T RE AT =R — Ml B B E Y B
el 5 G % T AE B rh B AR R T A A
I ST i RO A 8T A RH e 2

21 WA HERZERE 2
St HENNESTREBETTEREY
A MEBEFELE BEFML  URE
HBEEMA o LW - R

KRR KM HX « FEREH 21 K
XEME—ERR T82E, N RG - &1
BGEEEnERRENEEED > BEEN
A MR EM S E AL - T EAR KM

12

S ANBEIRE - 21 K ry 582 E E G
B JENE ? E 6 JH B BN A B T I A e
oo R ABEA ~ NEER ~ AELH
R B - IR — E%%ﬁ@ﬁ%ﬁ
B EE G H R E 2 FER LS
WL R8T EG -

BELAERREAMCER

0 ol i {E ?

JiHR I B 25 A Y OR 2R B AR Bl 18 B 58 U TR
Ko B2 B 5 TR TR AT — 0 A BB R -
FEHADERSEARRFHEN T 2HHH
B, TEBABLAY A SR T F B2~ BR=EWE
JEEL F R I SR ENEE
B3 - AN 1B LA Ay B R L -
R > FLERAEEBNAE & "H
FEELFEM ) FREBRUE - HhhHEEK
T B B2 AR B2 78 % R A A B R N RN SR R




B o fFF B+ O SRR M A5 B
A HE ) B IR I IR - 0TS A R A 2020
2 HE S DL BRI R - 1638
RS R SR SO N 6 DU A R
T 55 A4 55 780 00 0 /AL T e 8 ) 2
AR -

BEAREMRN
AHMNAREERE ?

B2 38 3 (R e A S B R B AN [ A Ry R R
EERNE 21 RN BERELTE - M
It [A] e B 1 2 L A e A % 8 B B P
(1) FIR ARG - AIER M EIERE
(2) MRl BLHE AR &% » B G ] B R
(3) BURIEE R AN - B 1 R
(4) VRl ZEREIRH 1% - B EBE
(5) WM AREITE WL - ALHEKEHRE
(6) ok BB 3Cfb - B9 52 0 R &%
(7) R £ LA SR 5t > HOM S LR -

e 2% {1 IR o AT TR L £2 L I A B R B A
HE # B 3 R 5 o DAL R L 107 Db ) A O A T R
Bk B B E L E AR N R - (£
Wb B EE R MRS H IR AR SR
i R B R A S SR B2 IR A B YR R
FoAREL MBI LRBESAE
Rpfal > SCFF B2 LA B S SR B G AV B E
3 o 38 B i H A 2 A i B AE SRR 0L
I 5 S 9 A 18 B2 78 A - R TR I R B ARG
GB8RE -

SBHAREMN
BHEAGRREE ?

EPRAT B o BT EE A BA BE S 0 Rk A PR
R L PR N A AT B2 A TR AE (R
BB o B A 5T BRS B R 2R B s 0
Ak o T Rl Ry BRE o T B T Ak R
Fo— T T W o AUREER - FRl A 4R RE A
Ak P T B Ry G TR, 0 RA MG

13

B8 A SR AR S A M HE L o T 5 A ) B ‘/\

L st il B R AT T RE L o HE o B
H g @ah — 8 > M A& S —
flal A WG 2

& RS - AN 3RS (366 B 2R L DUTE
HZ B AR - BB R TR ARIE 58 XU 8
oL P 1Y 2 ol 3t 7 - e R R AP A B & T
BEBRENGBENRER - EERES L 8
BHRFARKEEENAEHE FERMS
N B B9 B % DA ke N BT SRR B 6RO AR
AR BB A a RE B o BERY T F B
Rk oo R EERT S Ty B AE B SR
i 0% oh B A R AR R o B2 T A R A LA A RS
i R o 8L B PR S G B A SR Y B E R 0
fEH R A N W@t &S -

DA - B2 7 I A B R B2 7 B 1 2 L TR 2 A
BEIFERE > SEELSHIZAENTE
H oo Bt ON B SR (] S R R A

Ji# o« REEDHEEANHEEBWE - e
i B At N~ BT S S R O b 0
AN A O AL o BT DL 0 B2 RE AL S Ay B2 AE
16 7 B2 78 AR g o i JF B 7 Ak RE o

BELREBE
BREEREE ?

B R Bl L B S M 3R 2 BB W B 0 BET B B
B Y] s 5 0E B BE % Bl 3 % o0 B A E I
oo WAMAEBE EH IR K E# (subject) »
TEE B E B B g Ry — (il lH Bl b i B
Brigpy g rfEee > HHEEERFS M "%
J& o B EE o IR R L AR — flE B Al A
Bl fH B A AR BB o AL B B
AHEHBELE THNEE B  HEEEN
B EE TREE . REE - B~ B
BEREEHEHMNENRE GRS > I2EEE
fEHRR EE2ELEAEBOBSE - 2

5



n T

J\/‘\/

BHEANERILFERENES > FARFBERE
O - B2 3E A B AL R e 0 B O o2 — T O b Wk
i B 1%

BELFERNSERE TAEZ TR EAE
MEGAEZHENFHAEE  HHE2EEES
(R IF [ B 22 ) R R~ R~ A E) - K1
gHem s REHCS > AIE- - ERPRE 2=
HHAEKRMNBEE AR T > SHFERIMTHA
T R B2 - AEREILEEE > 2
e AT AN AE > AN 32 22 F) B AT BR A - 2R - F
9 5% 4 frf 2815 £ 35 36 [) 4 58 09 B fe] B e 2
R I E e ER R - PR T2 E B
o B EBEEAMUES - B2E AR
19 R o B 5 R Y — {8 Ph € i b B 5e 32
(45 8 5 ¢F 55 B 22 R 1 - B2 2R RE A
IR B SR — Rt B2 > ERR SRR E P
BB RKIREGE > UL WEHBRLEEZ
RITERE R o N IE - AR R R L
et PR 85 B2 0 PR ET 7 i B O ME RX ER 2

ERRFEBEIPELE

e 5238 JE TR e 8 R B 1 Ik R OO
I FH W 88 B 55 - AE IE 1 1R B AR o R K &
JeK B i B K o B R AL [R) B A ER R A G ER R
FRI BTN & - P ak 5 3L A A B g
It [A] et 0 £ (R B R S - A e (E B Y
- DUERTE Ty 35 A B Rk S B R 78— B A R
Ky ELIE A 52 35 3% [H] g

14

“The illiterate of the 21st century will not be
those who cannot read and write, but those who

cannot learn, unlearn, and relearn.” - Alvin
Toffler

The American futurist Alvin Toffler provided a
new definition for “learning” that goes beyond
the acquisition of reading and writing abilities in
a traditional classroom. Under such a definition,
one’s state of being is directly represented by the
construction, deconstruction and reconstruction of
the learning process. How should “learning” look
like in the 21st Century? There should be a sense of
dissatisfaction towards solely obtaining objective
knowledge. It should be about the relationships
between man and man, man and the world, and
man and himself. It should be a learning image of

ethics and aesthetics.

In order to catch up with this recent outlook on
learning, new waves of educational reform have
been taking place in different countries. Japan,
for example, focuses on microscopic aspects of
cooperative learning, classroom action research
and thematic curriculum. In the United States,
many schools choose to implement “professional
learning communities” from a macroscopic
perspective, making it a model established by the
interactive relationship of school reform, teachers’
professional development and students” learning.
Finland expects all secondary schools to gradually
replace subject-based teaching with theme-based
teaching by 2020. As a result, teachers will place
much of their focus on collaborative teaching, and
problem-based team learning will play a leading
role in students’ learning. Despite the varying
features and emphases, several key elements are
in common as different countries implement the
concept of “learning communities”. These include
removing spatial barriers to create opportunities
for communication and collaboration,
deconstructing the traditional timetable to provide
flexible learning time, blurring subject boundaries
to construct a thematic curriculum, adjusting the

balance of power between teachers and students



to inspire autonomous learning, encouraging
classroom action research to deepen professional
development, breaking through bureaucracy to
build a learning organization, and finally, creating
a vision shared by teachers and students to make

everyone contributors of the learning community.

Never was there a time when technology provided
human beings with the ability to possess and
spread so much information. In an era when
the authority of teachers is constantly being
shaken, the concept of “learning communities”
introduces a revolutionary way to comprehend the
relationship between “learning” and “knowledge”.
“Knowledge” is no longer separated from the
life experiences of the learner, but is defined as
something generated in the process of the learner’s

communication with, exploration of, and reflections

&

't
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about the world. In addition, the definition of
“school” is no longer confined to being a place for
education. Instead, it would be more accurate to
call it a place that creates an atmosphere to learn
through multiple means. This can be achieved
by preserving “emptied” time and space for
learners to think, explore, interact, imagine, try,
fail, express, create, etc. In a learning community,
learning is unrestrained by time and space. It can
happen here, there, and everywhere. Teachers do
more than teaching; they also act as learners and
researchers. The success of a learning community
lies on the ability of teachers to learn with students
and to enjoy the process together. It is only with
such teachers, that students will gradually come to

discover the happiness of exploratory learning.

Httith[EHIE Z XL F 8 Learning community practised in another region
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Leave a Stone Behind: The Holocaust and Jews in Prague
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Jenny Yim, Yew Wah Curriculum Research Division
WCP-Prague Coordinating Team Member
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Students listen to the audio kit to complete learning activities

19

TUKRHER » MR CT » — Y —Y#e
B EGRER MR EREE » R
A5 5 B e i - Al O I & K 32l
B e B R N R B ) - J
A H IR H IR WG AR 8 e B 22 N Y A = T
W o 3 IR A & K 2R 2L i 3 % A 19 56 K A
HR P — G B HY K 52 o B A BE UG IR L8 595 K A
38 2 32 1 g E BLE - B S R R RS R A2 1Y
[N ZE = - i DUAE (5 R FEE /)N 1Y 22 ) 58 4 25K
NZE 90 fil A ! — kB ot &l %2 22 1 &
BEMAR - R LEGE BRKREZE &
B R I 22 T B R i R N BB A — R A
FEA L KR - REB&ER 7THR > Frp
BWNAETRZ RS fAEGHERE  HQ
W% At Ry E K > — T A — 1
KEEEH » ERAAELNRRE —2F &%
BH—-MAERSBE  FLEFHTE.. - K
ZRENERFEROIE - RRPEMEE AH
TERT UG AL v 1 - B EE - RS
NENOHEZ2BEEEhE  JRTEEE - 3
JES By 30 P B pE B ?

—— 7B Z| % Katherine Liu

I watched the girls as they solemnly picked up
stones from the ground and I was deeply touched
by their tender hearts. I was with a group of
teachers and students from YWIES Guangzhou.
We were in Terezin, a place located near the
borders of Germany and Czech that was once
a Nazi concentration camp. We walked around
the National Cemetery where more than 9,000
Holocaust victims were buried. Little stones were
placed on the gravestones according to Jewish
traditions, for stones represent eternity, and both
the souls of, and memories about the deceased
are eternal. Upon hearing this, students looked at
some of the graves without stones sympathetically
and started to look for little stones on the ground.

I told them that the stones were supposed to be
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BESERMBERXATERFER
The timeline of Jews in Czech completed by students

brought from one hometown, and that what truly
mattered, was that they had such respect and

kindness towards the victims.

Nine months ago, the “World Classroom Program:
Prague” coordinating team began to work on
the learning themes of this tour, and Terezin
Concentration Camp was listed on the itinerary
under “Theme B: Jews and WWII”?. Yes, WWII
is an important part of the curriculum, but this
is not the most significant reason for our choice.
During the pre-trip, we stood before the walls of
the Holocaust Memorial which were covered by
countless hand-written names of the victims. From
all directions, those names stared at us silently, but
I seemed to hear cries that sounded like thunder.
The experience was immensely powerful. We
knew that something within us had been changed.

This led us to believe that by bringing students

’The other two learning themes are "Theme A: Saints and
Monarchs of Bohemia’ and “Theme C: Contemporary Czech
History.
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to a place where history could be touched and by
guiding them to care about the sufferings of the
world, we would be leaving something in their
hearts as durable as stones, and they too, would be

changed for the better.

After spending an emotional day at Terezin
concentration camp, where students visited the
Ghetto Museum, the National Cemetery and the
prison in the camp, we returned to Prague. It
was time for objective analysis. We brought our
students to the Jewish Quarters to learn about how
the Jews have been living in Prague since the 10th
Century. Through learning activities, students
were amazed to discover that the Jews were
constantly facing expulsions, judicial murders,
massacres and pogroms starting from a thousand
years before the Holocaust. Under the guidance of
teachers, they tried to analyze the reasons behind
the major incidents of conflict. The discussion went
all the way from religious, political and cultural
differences to the indifference, blindness and
hatred caused by misunderstandings, bias and
discrimination. Finally, we returned to our world
today, and talked about ways to prevent such

tragedies from happening again.

Nothing speaks better than the heartfelt diaries
of the students written during the trip. As I read
through their daily reports filled with compassion
and insight, I felt that all our hard work has paid
off. The world has never been, and will never

be perfect, but what truly matters, is that we are

striving to make it a better place.

BERBEMNFEN BAXA - EHENBRAE
Sketches of Adolf Hilter, Jewish, a concentration camp and
the National Cemetery by students
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Thank you for your support for MBWY. In order to improve the magazine’s quality, Editorial Board is
conducting a reader survey. Please take a few minutes to answer the following questions and send back to
MBWY Editorial Board by mail (16th Floor, Midas Plaza, No. 1 Tai Yau Street, San Po Kong, Kowloon, Hong
Kong), fax ([852] 2635 1607) or email (hkpricontact@gmail.com).
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Readers who answer all questions will receive one souvenir.
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The best article of this issue:
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Are you interested in becoming our regular writer or contact person at campuses?
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What are your other opinions on MBWY?
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Yew Chung's Culture: Caring for All Employees Needs

— An Interview with Ms Cindy Fung, Human Resources Director

of Yew Chung Education Foundation
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Dr Betty Chan Po-king,Director of YCIS, introduces the Yew Chung philosophy
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BOHERBANEREESEEL L
Ms Cindy Fung, Human Resources Director of YCEF

Supporting staff play an important role in
maintaining a comfortable learning environment
for students. In April 2016, Yew Chung Education
Foundation (YCEF) organized the first training
of its kind about Yew Chung’s philosophy
and objectives for the staff of the Support and
Maintenance Division, Central Kitchen Division
and school offices. Cindy Fung, Human Resources
Director, explained, “The aim of this event is to let
the supporting staff know their importance to the

school.”
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Contributing to Holistic
Education

Yew Chung has a motto of “align with love and
charity”. Ms Fung believes that all staff of the
school should be treated equally in a respectful
manner. This attitude exemplifies a holistic
education, which also acts as a great example
to the students. The Human Resources Division
(HRD) of YCEF wanted to reflect Yew Chung’s
culture through the event. Ms Fung added, “It is
more than an employer-employee relation between
supporting staff and the management team.
Facilitating mutual communication could create a

positive working environment.”

Tailor-Made Activities

The activities aimed to promote Yew Chung’s
philosophy, as well as express gratitude for the
supporting staff. “Their contributions have been
remembered by our alumni. We hope that they
could realize their importance and be proud of
their achievements,” stated Ms Fung. “Apart from
spreading the message and idea, we wished our
supporting staff could enjoy the event. We gave
out some gifts and served a suckling pig to make
the event more delightful.” Improving work

atmosphere is one of HRD’s missions.

BizE : B (RigwR) BE<E
Translated by: Timothy Yeung, MBIWY Intern
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Prof. Paul Yip Kwok-wah and Dr Betty Chan Po-king, Chairman and Chief
Executive Officer of B & P Group Holdings respectively, paid a visit to
Huangshan Scholars Conference Hotel in Huizhou, Anhui to inspect its operation.
They were impressed by the friendly staff and that the facilities were in good
condition though they had been in use for nine years since the hotel opened in

2005.

Using one motto in Confucian Analects “Is it not a joy to be able to practise while
learning? Is it not a pleasure to have friends visiting from afar? Even though no

one knows about me, I will not feel unhappy. Is not that the act of a gentleman?”

Prof. Yip encourages the hotel staff to serve pleasantly and wholeheartedly. All

# 7 FE T Spirit of Huizhou merchants

staff members gather every day before working to attend a briefing and learn
mottoes from the Analects. The hotel also publishes a newsletter on weekdays to share hotel management
knowledge, latest information about the hotel and English skills. These do not only help maintain service

quality, but also enhance communication and teamwork spirit.

The hotel also cooperates with Scholars Travel Agency to organize a series of Chinese cultural activities. Yew
Chung International School of Hong Kong has been organizing "China Classroom" with them for three years.
Yew Wah International Education School in China is another participating institute. Introducing tangible
and intangible cultures of Huizhou, the program is deemed successful and effective for the next generation

to get a glimpse of Chinese tradition.

Recently, the hotel has also strengthened online marketing and room booking service. With the Express Rail
Link from Shanghai to Huangshan complete in 2018, the hotel may experience growth in the future. The
development of Yew Chung and Yew Wah schools also brings more demand on Chinese cultural activities
provided by the hotel and Scholars Travel Agency. While all these may lead to the rise of occupancy rate and

market share of the hotel, it also facilitates the spread of the Analects spirit among the public.

Bl : BIEE (RiepR) BEE
Translated by: Rachel Fung, MBWY Intern
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Right after the annual session of the National
People’s Congress (NPC) and the National
Committee of Chinese People’s Political
Consultative Conference (CPPCC) in March 2016,
local members of the two bodies were invited by
the Hong Kong Policy Research Institute to talk
about the two sessions and their implications for

Hong Kong’s future.

NPC Deputy Prof. Priscilla Lau and CPPCC
members Mr Chang Ka-mun and Mr Tai Hay-lap
shared their experience in and observations about
the Two Sessions and discussed their implications
for the political and economic development in

Hong Kong,.

Despite the fact that China’s economy is slowing
down, Prof. Lau believes that by adopting
the supply-side structural reforms set out by
the central government, the economic growth
momentum can be well maintained. She also talked
about the various economic issues facing China,
such as anti-corruption, stock market speculation
and government’s role in the regulation of the

financial market.

Mr Chang recognized from the 13th Five-Year Plan
that the central government views the development
of Hong Kong and Macau from a long-term
perspective and attaches great importance to the
two-way flows between Mainland China and Hong
Kong. All in all, he contended that it is the wish of
the central government to create a Greater Pearl
River Delta region and to see Hong Kong being a

part of its development.

Mr Tai believes that the Plan had conveyed
important messages to Hong Kong. Also, he said
that a Chinese leader in the two sessions mentioned
the 2016 Mong Kok incident on the Chinese New
Year day. There was no condemnation except
demanding reflections on the causes of the incident
and the solutions to them. The way the central
government dealt with this incident has conveyed

a positive attitude.

BizE : B (RigwiR) BE<E
Translated by: Timothy Yeung, MBIWY Intern
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A Symposium on Localism: China, Hong Kong and Citizenship
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Jacky Fung, Hong Kong Policy Research Institute Researcher
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The Hong Kong Policy Research Institute
organized a symposium on localism on April
29, 2016, with Dr Kay Lam and I as the speakers,
to discuss the influence of localism on national
identity, governance and One Country, Two

Systems in Hong Kong.

In the symposium, I pointed out three
characteristics of localism parties: evolving, volatile
and decentralized. From my observation, three

debates have led to a paradigm shift in the idea

of localism. The first debate was initiated by two
scholars, Dr Chin Wan and Prof. Jiang Shigong,
on the topics of One Country, Two Systems and
patriotism. The second debate was started in
2013 on the ideas of Hong Kong nationalism and
Chinese federalism. The third debate was about the
confrontation between the pro-government parties

and localism parties in 2016.

Dr Lam explained localism in three cultural
perspectives: multi-culturalism of Hong Kong, 90s’
and current imagination of China, and cultural

conflicts behind economic development.

Dr Lam argued that the idea of localism could be
found in Hong Kong literature and popular culture
since 1990s, with characteristics of heterogeneity,
hybridity and variety. Yet these characteristics are
contradictory to the recent idea of localism. At last,
Dr Lam pointed out that we ought to understand
the cultural values of localism in the uncertain

politics of identity.

BizE : O (RigwiR) BE<E
Translated by: Timothy Yeung, MBIWY Intern
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Minbaowuyu is an academic and social affairs newsletter of B & P Group, with Professor Paul Yip as its
Chairman and Dr Betty Chan as its Chief Executive Officer. Under the Group, there are a number of non-profit
making education institutions, B & P Foundation, think tanks, and business organizations like hotel and
catering management. This corporate publication has the objectives of enhancing the communication and
identity among staff members and introducing to the general public the Group's services and businesses as
well as the activities sponsored by B & P Foundation and engaged by people sharing the Group's views.
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means "People are my brothers and all things are my kinds". The concept of “unity of
nature and man'’ is the philosophical foundation of Zhang Zai's ecological ethics. Zhang
Zai is a famous philosopher of the Northern Song Dynasty of China.
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